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Despite this promising upsurge of activity, 
there remain considerable challenges on 
multiple fronts including a lack of shared 
analysis, solidarity and collective action -- 
all of which are critical to creating a larger 
movement that stretches beyond individual 
actors and initiatives. 

Activists are driving social change and are 
the best hope we have for preventing VAWG. 
However, they are often working in isolation. 
The important work of bringing these activists 
together, leveraging the common objective, 
creating a learning space and cultivating 
synergy could transform the isolation into 
strength. It could give rise to a powerful and 
cohesive foundation for movement building.  

In response to this gap in collective action and 
lack of cohesive dialogue, Raising Voices is 
leading an exploratory learning and planning 
process for movement building around 
violence against women in the Global South. 
Through this process, Raising Voices seeks to 
TMCDQRS@MC�SGD�BTQQDMS�CXM@LHBR�HM�SGD�ƥDKC��
the challenges activists face, the individual 
and organisational strengths that could be 
further leveraged and to hear the voices of 
activists working on VAWG across the regions. 

This work is supported by Novo Foundation, 
Foundation for a Just Society and an 
anonymous donor.

In the last decade there have been great 
strides made globally in the response to 
violence against women and girls (VAWG). 
What began as the domain of feminist and 
women’s organisations working to respond 
and in some cases prevent VAWG has 
grown to a significant number of actors 
working across the spectrum of prevention 
and response. 

Background

1



2

Three funders (Foundation for Just Society, Novo Foundation, An 
Anonymous Donor) also interested in movement building, asked 
Raising Voices to lead a learning process with activists in the 
Global South. The intent and objective of this process is open and 
will emerge from activists themselves. If there is genuine interest, 
general agreement on core needs and commitment to engage, then 
1@HRHMF�5NHBDR��HM�BNKK@ANQ@SHNM�VHSG�JDX�@BSHUHRSR��VHKK�CDRHFM�@�ƥUD�
year strategy for building momentum to prevent VAWG in the Global 
South.

3GD�OTQONRD�NE�SGHR�QDONQS�HR�SN�OQDRDMS�@MC�RTLL@QHRD�ƥMCHMFR�EQNL�
this global consultation conducted with activists, organisations and 
other stakeholders working on issues around VAWG prevention to 
gain an understanding on: the status of existing movements, activists’ 
or organisations’ interest in connecting with others, strengthening 
solidarity and connection between activist groups to work towards 
increasing activism within the Global South to prevent VAWG.

Rationale
Raising Voices has been interested and 
actively working on movement building in 
the Horn, East and Southern Africa for many 
years primarily through technical support to 
violence prevention organizations and the 
GBV Prevention Network.
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A. Process of Development
Reaching out
At the outset, prior to data collection, Raising 
Voices undertook a thorough process of 
review and exploration of existing initiatives 
to not only learn from past experiences, but 
to also understand what added value a new 
initiative could bring.  Numerous in-person 

and virtual meetings with key individuals 
leading and participating in movement 
ATHKCHMF� DƤNQSR� VDQD� BNMCTBSDC
� 3GHR�
included speaking with others undertaking 
similar movement building learning 
processes (such as Move to End Violence), 
those working in movement building 
strategy (such as the Movement Strategy 
Center), as well as broad conversations 

with practitioners in the Global South. 
,@MX�FDMDQNTRKX�NƤDQDC� SN� RG@QD�MNS�NMKX�
anecdotes, but also data collection tools 
such as interview guides and surveys, which 
were helpful in sparking ideas in our initial 
data collection tool design.

Methods  
In order to develop a comprehensive consultation 
process, Raising Voices undertook an extensive 
mapping exercise, administered an online global 
survey and conducted a series of in-depth interviews. 
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Identifying Consultants
Identifying appropriate consultants was a critical component of a 
successful data collection process. Finding individuals appropriate 
ENQ�SGD�QNKD�OQNUDC�CHƧBTKS�HM�RNLD�QDFHNMR
�1@HRHMF�5NHBDR�KNNJDC�
for consultants with the following qualities: deep knowledge and 

experience working on VAWG in their respective region; commitment 

to women’s rights and VAWG; skilled at relationship building; having 

established positive relationships with other activists in their respective 

region; an understanding of movement building; and ability to operate 

in English and regional languages. It was also very important that 
consultants were seen as bridge builders and not strongly associated 
with INGOs or even some national NGOs.

Finding consultants with all of the necessary qualities was an arduous 
OQNBDRR�� RNLD� BNMRTKS@MSR� VDQD� HCDMSHƥDC� DƤNQSKDRRKX� SGQNTFG�
word of mouth recommendations and discussions with friends of 
1@HRHMF�5NHBDR
�(M�NSGDQ�QDFHNMR��VD�G@C�LNQD�CHƧBTKSX�ƥMCHMF�SGD�
QHFGS� HMCHUHCT@KR
�3N�ƥMC�SGD�@OOQNOQH@SD�BNMRTKS@MSR��VD�ONRSDC�@�
job description on various job boards including Sexual Violence 
Research Initiative (SVRI), Association for Women in Development 
(AWID) and on Raising Voice’s job board. We received 71 applications 
@MC�HMSDQUHDVDC�SDM�ƥM@KHRSR
�(M�SNS@K��1@HRHMF�5NHBDR�VNQJDC�VHSG�RHW�
consultants in South America, Mesoamerica, North Africa, the Middle 
$@RS��2NTSG� RH@�@MC�2NTSGD@RS� RH@
�#@S@�BNKKDBSHNM�EQNL�SGD�/@BHƥB�
Islands, sub-Saharan Africa and globally was conducted by Raising 
5NHBDR�RS@Ƥ


B. Data Collection Tool Design and Collection
The data collection tool design was a complex process that took 
considerably more time than planned. Three key tools were designed 
including a mapping template, a global online survey, and an in-
depth interview guide. These tools were designed with the goal of 
both gaining a broad view of the VAWG prevention and response 
landscape across the Global South, as well as depth of understanding 
of the work and views of individual activists. 

Data collection tools designed include:

1. Mapping template: A mapping template was designed to collect 
information from activists about the work of other individuals 
and organizations. Existing contacts were asked to create a list 
of at least twenty activists and allies. The mapping template 
HMBKTCDC�ƥDKCR�SG@S�MNS�NMKX�CDRBQHADC�SGD�CDLNFQ@OGHBR�NE�@M�
organization or individual (such as name, location, and contact 
information) but also helped us to understand the type of work 
done. The mapping template was a key tool in helping us to 
understand the landscape of VAWG prevention and activism 
@MC� GNV� HS� CHƤDQR� HM� U@QHNTR� BNTMSQHDR� @MC� QDFHNMR
� "NMS@BS�
information collected via the mapping template was used to 
disseminate the survey to as many activists as possible and gain 
@� ADSSDQ� TMCDQRS@MCHMF� NE� SGD� K@MCRB@OD� NE� CHƤDQDMS� QDFHNMR
�
A total of 23 templates were collected with a total of 1235 
contacts. There is considerably more representation from Meso 
America and South America, North Africa and sub-Saharan Africa. 
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2.  Online global survey: Survey design was a lengthy process that 
HMBKTCDC�MTLDQNTR�CQ@ESR�@MC�HSDQ@SHNMR�CTD�SN�DWSDMRHUD�ƥDKC�
SDRSHMF� VHSG� @BSHUHRSR� HM� CHƤDQDMS� QDFHNMR
� (S� V@R� BG@KKDMFHMF�
to develop a tool that spoke to activists across the Global 
South and to try to satisfy the very many areas of interest that 
DLDQFDC� EQNL�SGD�CHƤDQDMS� QDFHNMR
�%QHDMCR�@MC�BNKKD@FTDR�NE�
Raising Voices were an indispensable resource during survey 
development and assisted with survey translations as well 
as pre-testing and commenting on numerous drafts of the 
RTQUDX
�3GD�NMKHMD�RTQUDX�F@SGDQDC�RODBHƥB�HMENQL@SHNM�@QNTMC�
organisational details, the state of movement building and the 
struggles of VAWG prevention and activism. 

The survey was conducted using Survey Monkey in multiple 
languages – English, Arabic, Spanish, French and Kiswahili. Survey 
SQ@MRK@SHNM�V@R� @M� TMDWODBSDCKX� KNMF� @MC� RNLDSHLDR� CHƧBTKS�
process. Raising Voices had to identify and hire translators who 
both understood the basic tenets of movement building and 
the important nuances of language when discussing VAWG. 
Additionally, barriers such as dialect variations and the use of 
CHƤDQDMS� RBQHOSR� ONRDC� @� BG@KKDMFD� HM� RTQUDX� SQ@MRK@SHNM� @MC�
analysis. 

The survey consists of 41 closed-ended and open-ended 
questions, with the majority of them being multiple choice. The 
survey was disseminated via email using contact information 
collected from mapping templates, as well as through various 
listservs such as SVRI, AWID, Femnet, and others. 

Survey response rates were lower than expected, with 204 
respondents beginning the survey, and 180 completing the 
survey. This may be due to various factors including the length 
of the survey, internet access and language barriers. 

3. In-depth interview guide: The in-depth interview guide 
contained similar questions to the online global survey, but with 
the aim of collecting richer data and anecdotes than is possible 
SGQNTFG�@�RTQUDX��@R�VDKK�@R�ƦDRGHMF�NTS�JDX�PTDRSHNMR
�3GD�@HL�
of the interviews was to more deeply understand the challenges 
and experiences of activists and explored questions such as: 

What do you hunger for as an activist?

What does movement building mean to you?

What are the biggest opportunities and challenges in 

movement building?

What would be needed by activists to build and participate in 

a Global South movement on VAW?

Similar to the online survey, the in-depth interview guide was pre-
tested by peers working in VAWG. Where necessary, interviews 
were conducted and transcribed in regional languages and later 
translated into English. 

(MSDQUHDVDDR� VDQD� HCDMSHƥDC� SGQNTFG� RMNV� A@KK� R@LOKHMF�
including the mapping templates, recommendations and through 
word of mouth. The vast majority of conversations were conducted 
over Skype, with a small number being conducted in person. 
The length of each interview varied between 45 minutes to an 
hour and a half. Sixty-eight interviews in total were conducted 
across the Global South with a variety of activists working in 
incredibly diverse settings and sharing with us their wide array 
of experiences.
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Broadly four themes emerged from the analysis of the online survey 
and in-depth interviews: 

 
� #DRBQHOSHNM�NE�QDRONMCDMS�@MC�NQF@MHR@SHNM@K�OQNƥKD��
B. Respondents’ conceptualisation of ‘movement building’ and no-

tions of ‘feminism’ and perceptions of the state of movement 
building (local, national, regional) around VAWG; 

C. Respondents’ perceptions of the state and perceived value of 
movement building around VAWG in the Global South; and  

D. Aspirations and hopes of activists working in VAWG prevention 
including their perspectives on strengthening the movement in 
the Global South.  

Results
Often, initiatives are pre-determined by funders 
or organizations with limited consultation, 
involvement or active participation of those 
they are trying to reach. In this case, Raising 
Voices has been interested and actively working 
on movement building in the Horn, East and 
Southern Africa for many years.

6
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A. Respondent and Organisational Profile
Prior to elaborating on the other themes, an illustration of 
QDRONMCDMSR� @MC� NQF@MHR@SHNMR� OQNƥKDR� G@UD� ADDM� OQNUHCDC� ENQ�
contextual information. 

A range of actors – feminist organizations, faith-based groups, 
academic institutions, bi-laterals, international NGOs, community-
based organizations, faith-based organisations, funders and 
government agencies – from the Middle East and North Africa 
�,$- ���2NTSG�$@RS� RH@��2NTSG� RH@��SGD�/@BHƥB�(RK@MCR��RTA�2@G@Q@M�
Africa and South and Meso America participated in completing the 
survey and the interviews. 

Of a total of 180 completed online survey responses, more than 
half (56.4%) of the responses were from sub-Saharan Africa, 
approximately 15% from Meso and South America, 13% from USA/
Europe and Australia and the remainder between the Middle East and 

North Africa, South East and South Asia. In terms of age distribution, 
a majority of the respondents were between the age groups 31-39 
XD@QR�������@MC�BKNRD�SN�����NE�QDRONMCDMSR�HCDMSHƥDC�@R�EDL@KD
�

(M� SGD� NMKHMD� RTQUDX�� BKNRD� SN� ��
��� NE� QDRONMCDMSR� HCDMSHƥDC�
themselves as activists and a little more than 3/4th of respondents as 
feminists (78.4%). Of the respondents who considered themselves 
to be activists, almost 40% responded as having worked on VAWG 
issues for 1-5 years and 30% for 6-10 years. Whereas in the 
interviews, a majority of the respondents had been working on VAWG 
issues for more than ten years with some respondents indicating that 
they had been working on other issues elsewhere before working on 
VAWG (please see Figure 1). However, in terms of the demographic 
OQNƥKD�NE�QDRONMCDMSR�O@QSHBHO@SHMF� HM�SGHR�BNMRTKS@SHNM�� HS�@OOD@QR�
that younger respondents were more comfortable using an online 
OK@SENQL� ENQ� QDRONMCHMF� SN� RTQUDXR�� VGDQD@R� @� RODBH@K� DƤNQS� V@R�
made in the interviews to reach out to both younger and older and 
more experienced activists. 
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(M�SDQLR�NE�ENQL@K�DCTB@SHNM��LNRS�QDRONMCDMSR�������VGN�HCDMSHƥDC�
as activists have a graduate degree (either at the Masters or PhD 
level) and approximately 31.5% have a College or university degree 
(see Figure 2). This was surprising and illustrates the bias in the 
voices that get heard in global processes. While we strove to engage 
@BSHUHRSR�VHSG� KDRR� ENQL@K�DCTB@SHNM�� SGNRD�VGN�VDQD� HCDMSHƥDC�AX�
consultants, through the mapping and who responded to the request 
of the online survey were more educated.

High school
3.09% (5)

Technical/vocational
school

1.85% (3)

College / University
31.48% (51)

Graduate degree
(master’s, doctorate, etc)

63.58% (103)

 

In the online survey, respondents primarily worked either for an 
international, national or local organisation mostly in the capacity 
of leadership positions (i.e. director/senior management or program 
NƧBDQ�� �RDD� Figure 3). For the interviews, respondents worked in 
leadership positions in international and national organisations, as 
well as academic institutions and there was representation from 
local grassroots NGOs, as well. There were also some respondents 
who worked in organisations that focus on VAWG in a voluntary 
capacity, with other jobs to pay their bills. The capacity of most of 
the organisations were between 5-25 people. 

Director/Leader

Senior Management

Program Officer

Researcher

Program Assistant

Activist/ Member/ Volunteer

In the online survey, close to 90.5% of respondents 
HCDMSHƥDC�SGDLRDKUDR�@R�@BSHUHRSR�@MC�@�KHSSKD�LNQD�
than 3/4th of respondents as feminists (78.4%).  Of 
the respondents who considered themselves to be 
activists, almost 40% responded as having worked on 
VAWG issues for 1-5 years and 30% for 6-10 years.

Figure 2

Level of Education Figure 3

Positions/Titles of 
Respondents within 
Organisations
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Only 12% of respondents mentioned that VAWG is their organisation’s 
main area of focus, whereas most (87.5%) respondents were of the 
opinion that VAWG is a prominent feature, but not the only area 
of focus. This is illustrated by examples of organisations that are 
working broadly around other issues such as alleviation of poverty 
or gender equality (e.g., an organisation that works with men and 
boys to promote equality and advancing women’s rights agenda so 
SG@S�LDM�@MC�ANXR�@QD�O@QS�NE�SGD�RNKTSHNM��NQ�ONRS�BNMƦHBS�UHNKDMBD�
where VAWG is a part of their remit, or organisations working on legal 
and human rights issues related to women. 

Within VAWG, more than half of the respondents (57.3%) report 
working for organisations that focus on the issue (VAWG) in general. 
Some respondents also report focus on issues around sexual violence 
(34%), child abuse (21%) and intimate partner violence (21%)

In terms of organisations’ approach to tackling VAWG, from the 
interviews, it appears that respondents from sub-Saharan Africa and 
some international organisations were focused on tackling VAWG 
from a prevention perspective (i.e. having an impact on policies, 
community mobilisation, training and capacity building, mass media 
campaigns, etc.). Respondents from the Middle East and North Africa 
region, South Asia and South America seem more response-oriented, 
such as having a focus on provision of legal services, counselling 
services or the provision of shelters. 

A majority of respondents (86.5%) worked for organisations which 
were part of networks, coalitions or movement building initiatives 
for VAWG. A large number of respondents were also active in other 
movements, such as the sexual and reproductive movement or anti-
poverty movements or human rights movements, as depicted in 
Figure 4. 

59.8%

22.1%

40.0%

50.8%

12.3% 10.7% 13.1%

75.4%

22.1%

0.0%

10.0%

20.0%

30.0%

40.0%

50.0%

60.0%

70.0%

80.0%Figure 4

Participation in 
Other Networks and 
Coalitions 
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B. Respondents’ thoughts on movement 
building and feminism
 

I.  Conceptualising movement building and feminism 
In order to further understand respondents’ perceptions on the 
strength of movements around VAWG, their conceptualisation of the 
terms ‘movement building’ and ‘feminism’ were explored. 

Conceptualising movement building. As demonstrated below, 
there is not one uniform understanding of movement building 
@BQNRR� SGD�&KNA@K� 2NTSG�� ATS� HMRSD@C� @� OKDSGNQ@� NE� CHƤDQDMS� HCD@R�
of how movements are built and sustained, who participates in 
movements and what value they hold. Some words and phrases that 
featured prominently in the general discourse around the concept of 
movement building have been illustrated by the word cloud below:
Having a shared vision and a shared set of principles were important, 
as demonstrated by this quote: 

ŝPRYHPHQW� EXLOGLQJ� LV� FUHDWLQJ� D� VKDUHG� VSDFH� WKDW� GLƱHUHQW�
organisations, or people can come together to share values, a 

vision and objectives. In an ideal world it would be very organized 

– but it doesn’t really need to be so formal or structured” Lebanon

Some respondents mentioned that movement building is a process, 
not a situation
� 2ODBHƥB@KKX�� SGQDD� QDRONMCDMSR� HMCHB@SDC� SG@S�
movement building is an organised and focused process for gathering 
HMCHUHCT@KR� @MC� NQF@MHR@SHNMR� @R� @BSHUHRSR� ENQ� BG@KKDMFHMF� RODBHƥB�
issues they consider important to establish. Furthermore, it should 
emerge at a grassroots level from local actors, but function beyond 
the local context with national and regional support. However there 
was recognition that the power of the movement remains with the 
capacity to be grounded at the local level. According to a respondent 
from India: 

“Movements form around where there seems to be a problem 

of entitlement that is shared and people rally around that to 

get those things over a period of time. A sort of critical mass for 

LVVXHV�WKDW�HƱHFW�D�ODUJHU�FRPPXQLW\�RI�SHRSOH��1RW�YHU\�VLPSOHř
multiple components and sectors can be involved in movement 

building”. India 
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The concepts of FROOHFWLYH�DFWLRQ��FRRSHUDWLRQ�DQG�XQLƩHG�HƨRUWV 
around a certain common vision with an actionable framework for 
change, and a society that is more just and equal, resonated with a 
third of the participants. Related to this, one respondent mentioned 
collective action with a common vision that brings people together, 
as illustrated by this quote, 

“It [movement building] is a group of people who share a common 

vision and who share an overall framework of how to do things 

collectively. It is collective action for a common goal”. Thailand

However, another respondent mentioned how movements cut 
across sectors, have multiple layers and are composed of a mix of 
public workers, philanthropists and academics. Related to this point, 
another respondent working for a NGO in Haiti discussed the idea of 
movement building as the education of people within a community 
�SGD� BNLLTMHSX�LHFGS�MNS�AD�NMD� RODBHƥB�FDNFQ@OGHB� BNLLTMHSX��
but instead people who are connected and moving forward together 
in one direction); 

“A movement is when without being conscious of it everyone is 

engaged and moving forward together” Haiti

Another respondent referred to the idea that movement building 
creates a collective consciousness and gives the oppressed and 
active agents tools for critical thinking and consequent action. 
Related to this was a mention by one of the respondents around 
coordination among civil society groups to pressure the State.

 S�KD@RS�SDM�QDRONMCDMSR�EQNL�CHƤDQDMS�QDFHNMR�CHRBTRRDC�SGD�BNMBDOS�
of coalescing around a common cause or the idea of diversity for 
common good. For example, the women’s rights movement, human 
rights movement and historical events such as war can all galvanise 
people into action, as indicated by a respondent from Vietnam.      
She noted its: 

“100 years of struggle against its Chinese Conquerors, against 

the French, then the US. They lived with the aftermath of the 

Vietnam War and then the 30 years of embargo imposed by the 

US. Vietnam fought against imperialism, war…There was mass 

RUJDQL]DWLRQ� DFURVV� WKH� FRXQWU\� OHDGLQJ� WKH� ƲJKW� IRU� 9LHWQDPśV�
survival and independence. Part of the mass organization was a 

women’s union.” Vietnam

2NLD� QDRONMCDMSR� @KRN� LDMSHNMDC� SG@S� CHƧBTKSHDR� DWHRS� VHSGHM�
the VAWG prevention and response community that need to be 
overcome in order for a global movement to exist.  

ŝţ,W�>PRYHPHQW�EXLOGLQJ@�PHDQV�EUHDNLQJ�WKRVH�EDUULHUV�GRZQř
it must involve a community of thought and practice and has to 

be able to address issues jointly. It is about reaching consensus 

and also sometimes putting issues you deem to be the biggest 

SULRULW\�RƱ� WR� WKH�SHULSKHU\�� LW� LV�DERXW�SXWWLQJ� WKH� ODUJHU�FDXVH�
above your own individual causes.” Fiji

Similarly another respondent from MENA referring to the women’s 
rights movements discussed the notion of women and men having 
the same opportunities and are brought together around a common 
cause. This involves building and mobilising women to spread 
feminist values of equality and a commitment to sharing resources. 

11
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On the one hand, six respondents discussed the need for structure 
and that movements need to be organised and built and 
transformed into NGOs or political parties, as illustrated by this 
quote from a respondent working at an NGO focused on legal issues 
for women: 

“For spontaneous movements to be sustained and last in time, 

need a place, an objective, an action plan and money.  But a 

movement that is created needs to be structured and have a legal 

existence.  Only this way can it be an interlocutor” Algeria 

Related to this, respondents also spoke about actions for regular 
sharing of information, plans and progress of activities along with 
SGD�MDDC� ENQ� @� RODBHƥB� @FDMC@�VHSG� @BSHNM� HSDLR� SN� @BGHDUD� @HLR
 
However, there was also acknowledgement that it takes passion to 
form a strong movement and a combination of robust organisational 
structure, adequate resources, proper communication, along with 
passion is needed for a strong movement. 

Thus, from the data, many respondents appear to be saying that 
movement building is the development of networks rather than 
an organic, conceptual linkage and solidarity across regions and 
activists. 

However, on the other hand, there was mention particularly from 
respondents in sub-Saharan Africa that movements have to be 
organic and created within civil society and not with an agenda 
pre-conceived by NGOs. 

Raising Voices asked activists to discuss their understandings of 
movement building to gain a better sense of how it is conceptualized 
HM�CHƤDQDMS�QDFHNMR
� R�CDLNMRSQ@SDC�@ANUD��SGDQD�RDDLR�SN�DWHRS�@�
spectrum of conceptualizations within and across each region of the 
Global South. This is likely due to divergent histories and context 
within each region. While some activists held very strong particular 
beliefs about what movement building looks like, who participates 
in a movement, and how movements are formed, others had more 
loosely formed opinions about the concept. In moving forward with 
Global South movement building in the future, it is important that 
@BSHUHRSR�B@M�BNLD�ETQSGDQ�CHRBTRR�@MC�ƦDRG�NTS�SGD�JDX�BNLONMDMSR�
of movement building. 

Conceptualising feminism. Some words and phrases that featured 
prominently in the general discourse around the concept of feminism 
illustrated by this word cloud:
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Most respondents in the interviews referred to feminism as equality 
between individuals and that it is about equal rights for women in 
the social, cultural, political and economic spheres. Thus, there was 
general consensus that the objective of feminism is making sure that 
there is an equal and just society and that apart from feminists being 
committed to the achievement of equality and justice, it also means 
resisting (on a daily basis) 

“all the normalized acts of sexism, racism, classism and the list of 

-isms goes on!” Lebanon

There was also mention that that there should not have to be a term 
“feminism” as equality in every sense is a right that should be a given 
for all men and women. 

Twenty respondents used the term “power” and “visions of power” 
in their various descriptions when alluding to feminism; that power 
is continuous and dynamic and grows as one shares it and is also not 
individual and yet not external to individuals either as illustrated by 
this quote: 

“Feminism has to do with visions of power; looking at power not as 

VRPHWKLQJ�ƲQLWH��EXW�VRPHWKLQJ�WKDW�JURZV�DV�\RX�VKDUH�LW��3RZHU�
is not individual and yet not external to ourselves either. It grows 

collectively when you help someone else be strong; for example 

mothers do it every day.  Feminism incorporates a vision of the 

world in which those power relationships between women and 

men are shared in that way that makes both stronger. A world with 

feminism is a much more nurturing and power-sharing model of 

the world.” Independent consultant, Global

A few indicated that feminism is a theory that challenges existing 
power imbalances between men and women, as well as the 
patriarchal structures that are linked in order to achieve gender 
justice. References were also made to how feminism is about 
understanding women’s position and the historical oppressions they 
have been subject to resulting in power dynamics that place them in 
an inferior position. A couple of young women also discussed how 

violence against women is reinforced by values and habits from the 
culture of patriarchy that raises the issue of the dominant masculine 
HCDNKNFX�SG@S�CNLHM@SD�RHMBD�SGD�DWHRSDMBD�NE�RNBH@K�BK@RRHƥB@SHNMR
�

 S� KD@RS� ƥESDDM� QDRONMCDMSR� QDEDQQDC� SN� EDLHMHRL� @R� @� political 
stance that views equal opportunities and rights for women and 
men.  A respondent working for an alliance of NGOs that engages 
men and boys to promote gender inequalities mentioned that 
feminist movement refers to 

“...the political commitment to alter inequalities between men and 

women, but also to address power imbalances between people 

(not just men and women), hence strive for a new social order of 

social justice”. 1LFDUDJXD

Some respondents particularly from the MENA region and the 
South Asian region referred to feminism as a theory that calls for 
equality between the sexes, politically, economically and socially 
and that as a political movement it aims to support women and their 
preoccupations, and to eliminate discrimination between the sexes 
EQNL�VGHBG�VNLDM�RTƤDQ�NM�SGD�A@RHR�NE�FDMCDQ
�

A couple of respondents described the religious connotations 
underpinning a patriarchal society that contributes to gender 
inequalities. According to a respondent from Algeria, violence 
against women is often based on religious and conservative ideas 
and traditions that have little to do with equal relationships or laws 
as illustrated by this quote “...

Violence is the expression of the patriarchal society, where men 

are considered the head of family, supreme, exercising authority 

and controlling women. In Muslim societies women’s liberty is 

considered a source of dishonour and hence violence expresses 

itself. We have to train the imams in the mosque to not preach 

violence against women and preach equality.  We also have to 

integrate this into school programs, on the radio.  Otherwise no 

matter what the changes in the law, social relations don’t change, 

men still consider themselves as head of household.” Algeria
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There were a few respondents who spoke of the restrictive theoretical 
EQ@LDVNQJR�SG@S�CHƤDQDMS�RBGNNKR�NE�EDLHMHRL�@CNOS�@MC�SG@S�SGDQD�HR�@�
need for a movement for a more equal and just society, not just equality 
between men and women. In South East Asia in particular, a couple of 
respondents mentioned how feminism is not particularly a term used to 
describe issues around VAWG, but a term that is considered radical or 
naive and that ‘women’s rights’ is more appropriate for this context. This 
is similar to some respondents from South America and sub-Saharan 
Africa who mentioned that recognising women’s perspective in terms 
of gender relations and that it is essential that women are the subjects 
or protagonists of their own lives exhibiting a strong sense of agency 
in their lives. 

II. Analysis of local, national and regional movements 
around VAWG
When asked in the online survey to describe the state of the VAWG 
movement in respondent’s respective regions (not the Global South 
movement on VAWG) using a 4-point Likert scale (very weak, somewhat 
weak, somewhat strong and very strong), most respondents reported it 
being somewhat weak (45.1%) as shown in the Figure 5 below:

10.69%

45.04%
38.17%

6.11%

0%

100%

50%

very Weak somewhat Weak somewhat strong very strong

“Feminism has to do with 

visions of power; looking 

at power not as something 

ƲQLWH��EXW�VRPHWKLQJ�WKDW�
grows as you share it. 

Power is not individual 

and yet not external to 

ourselves either. It grows 

collectively when you help 

someone else be strong; 

for example mothers do it 

every day“.

Independent Consultant, 
Global

Figure 5

Perceived Strength of 
Regional Movements
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In Mexico, there is a large feminist 
national movement and VAWG 
in its many manifestations is 
a strong focus. The movement 
G@R� L@MX� CHƤDQDMS� M@SHNM@K� @MC�
local networks –not all explicitly 
feminist– as well as academic and 
monitoring institutions. There is 
coordination between Civil Society 
(CS) organizations and government, 
but CS orgs don’t have formal 
decision-making power in these 
Councils. Violence prevention work 
is done mostly by CS organizations, 
but funding is severely lacking. 
For economic reasons, many long 
time activists have begun to work 
in government institutions. The 
Mesoamerican Women Human 
Rights Defenders Initiative was 
mentioned as developing a strong 
regional presence.

In Haiti, there appears to be a weak or moderately 
cohesive national movement, founded upon a 
convergence of beliefs in equality and women’s 
rights that are shared by a number of women (e.g., in 
traditional Haitian religion and spirituality there are 
spaces for women). However, the movement remains 
quite exclusive and should be opened up to other 
groups, and is also primarily responsive in its actions 
rather than preventive, in part because there is a weak 
shared understanding of the root causes of VAWG.

In Nicaragua, there is a broad-
based and diverse movement, with 
organizational structures not as strong 
as they once were. The Women’s 
Network against Violence, networks 
of shelters and services providers, 
and the Movement against Sexual 
Abuse are national initiatives that 
ENBTR� NM� 5 6&�^ VHSG� QDBNFMHSHNM�
that VAWG is a struggle of the entire 
VNLDMŗR� LNUDLDMS
^ 3GDQD� @QD� @KRN�
several strong local networks. In 
recent years, coordination regionally 
with movements in the rest of Central 
 LDQHB@� G@R� ADBNLD� LNQD� CHƧBTKS�
as violence and repression in various 
countries has increased and demanded 
activists’ attention.

El Salvador’s movement is complex, 
with many initiatives but not 
very cohesive overall. Increased 
generalized violence has taken a toll. 
The Mesoamerican Women Human 
Rights Defenders Initiative, with a 
strong presence in El Salvador, is 
an important regional movement 
focusing on protecting women’s 
rights activists and promoting 
solidarity across issues.

In countries such as Cuba, Brazil, 
Colombia and Bolivia, there was 
mention of a regional movement 
particularly around sexual and 
reproductive health rights, but 
not particularly around VAWG. 

15
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In Morocco, there is a local network 
NE�ƥESDDM�@RRNBH@SHNMR�VNQJHMF�@R�@�
coalition in the Khemisset province. 
In addition, the Association ‘des 
Jeunes Avocats de Khemisset’ works 
with a network that advocates for 
RODBHƥB� 5 6&� K@VR� @S� SGD� M@SHNM@K�
level. At the regional Maghreb/
North Africa level, the Association 
participated in a VAWG movement 
in Tunisia organised by Mobilising 
for Rights Associates (MRA) in 
collaboration with other Tunisian 
and Moroccan NGOs.

In Tunisia, there appears to be a 
women’s movement with participation 
from a number of Tunisian women’s 
associations and was founded after 
the revolution due to political violence 
HMƦHBSDC�@F@HMRS�VNLDM
�3GD�LNUDLDMS��
however, had a broader remit to also 
include other forms of violence. 

In Lebanon, there is mention of a burgeoning 
local movement on VAWG that mostly consists 
of activists and specialised individuals and some 
media institutions/people, but not NGOs. The 
opinion here is that most NGOs are passive and 
not in direct contact with people outside of the 
professional sector working on VAWG. Thus, the 
movement still needs work and there is a need 
to expand the scope of the movement to involve 
volunteers and civil society individuals who are 
keen to join. 

In Libya there was acknowledgement 
of the presence of many local women’s 
and child protection associations that 
had national level involvement as well. 
For example, the association, ‘Voice of 
Libyan Women’ led a campaign, “Nour 
against domestic violence against 
women”. 

The campaign (not movement) at the 
national level was focused on raising 
awareness on violence against women 
at home. Furthermore, politically in 
Libya, when the revolution began 
women played an important role in 
SGD� ƥFGS� ENQ� SGDHQ� QHFGSR� @MC� VDQD�
hence responsible for the creation of a 
number of local NGOs.

The Middle East and North African regions (MENA) 
were characterised by the perception of multiple local 
organisations and networks competing for funding and less 
national level; there is a regional movement or coalition that 
HR�TRDETK�ENQ�RG@QHMF�HCD@R��ATS�HR�KDRR�DƤDBSHUD�ENQ�@CUNB@BX�
work because it is a weak movement. 

16
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According to respon-
dents, in the Demo-
cratic Republic of the 
Congo there appears 
to be no movement 
and there seems to 
AD� CHƤDQDMS� @BSNQR�
that are not united in 
SGDHQ�DƤNQSR
�

In countries of eastern Africa, 
Uganda, for instance, the 
respondents acknowledged that 
movements were in the nascent 
stages. There have been attempts 
to bring together like-minded 
people working on issues (e.g., 
Femnet, GBV Prevention Network) 
but would not use the term a 
movement. 

In Tanzania, there appears to 
be several networks that exist in 
their own sectors (e.g., NGOs, UN 
organisations, legal services, etc). 
Each sector has tried to engage 
the government individually, but 
“there is no existing coalition 
to reach out across sectors and 
engage the government with a 
TMHƥDC�UNHBD
Ś

In Kenya, the respondent 
mentioned the existence of a 
movements both at the local and 
national levels, however these 
movements appear to be without 
structure. 

According to respondents, among the southern African 
countries, Malawi has a strong national movement 
that started as local movements. This movement 
includes actors at the district and community levels 
and they work closely with the Police and Malawi 
Defense Force, along with including men in this 
movement.  

According to respondents, the other countries 
(South Africa, Botswana and Namibia) appear 
to demonstrate a less cohesive approach in their 
local and national movements with issues such as 
HM�ƥFGSHMF�� BNLODSHSHNM� ENQ� QDRNTQBDR� @MC� FDMDQ@K�
fragmentation hindering advancement. 

The region of sub-Saharan Africa is characterised by the 
perception of strong movements predominantly at the local 
grassroots level which appeared to be loose networks, and with 
unstructured movements at the national or regional level.

17
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In Laos MN� QDRONMCDMSR� HCDMSHƥDC� @� KNB@K�
or national movement around VAWG. In 
Thailand, the movement is moderately strong 
in its focus on women’s rights but unable to 
extend its activities beyond the borders of 
Thailand, in part because of the weakness of 
civil society organisations in this region.

In Malaysia, there was recognition 
that the national movement is divided 
by sector (e.g., NGOs, women’s rights 
groups) hence not cross-sectoral. 
In addition, the movements appear 
to be issue oriented (e.g. migration, 
reproductive rights)

In Myanmar for instance, there 
are a number of local women’s 
forums, that are associated with 
INGOs and UN agencies, but the 
national movement underlying 
these initiatives appears 
exclusive and highly fragmented 
because of ethnic diversity, 
and the presence of competing 
organisations on the Thai border.

In Indonesia and Papua New Guinea, there 
appears to be no local movement, but 
possibly a national and regional movement 
around the issues of sexual discrimination. 
Recognition of the need for more grassroots 
movements around VAWG. 

In the Philippines, the local and 
national movements appear to not be 
constructed on the basis of combating 
VAWG, but rather promoting women’s 
rights. Many perceive VAW as a cross-
cutting issue that is manifested across 
a range of local initiatives such as 
hospital-based centres for women, 
the training of women’s police or the 
establishment of courts for family law.

Interview respondents in $VLD�3DFLƩF�UHJLRQ, described a 
GHFGKX�@BSHUD�VNLDMŗR�QHFGSR�LNUDLDMS��MNS�RODBHƥB@KKX�
around VAWG) at a number of levels, engaging local 
organisations and international NGOS, with the national 
level appearing fragmented by cultural/ethnicity issues 
or geography. 

18
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Based on interview responses, it appears that the South Asian 
and South and Meso American regions were characterised by the 
perceived presence of relatively strong movements at all three levels 
– the local, national and regional level – as shown in the maps below. 

In India, respondents presented a picture of a strong 
cohesive national movement that shared a clear 
understanding of principles and objectives around 
VAWG. For instance on what constitutes abuse 
(e.g. forced marriage, sexual assault). However, the 
movement is somewhat exclusive (important gap in 
the participation of older versus younger women) 
and there is little consensus on what needs to be 
done to move forward. For instance there remain 
HLONQS@MS� CHƤDQDMBDR� NE� NOHMHNM� NM� VGDSGDQ� @MC�
how to engage men in the process, or whether 
to develop grassroots activism or national level 
advocacy work.  

In Nepal, historically, there appears 
to be strong local and autonomous 
movements that gradually became 
NGO-led. Respondent was not too 
aware of regional movements other 
than SANGAT which is a movement 
building organisation at the South 
Asia level.

In Bangladesh, there appears to be a strong national 
LNUDLDMS�� VGHBG� G@R� ADDM� DƤDBSHUD� HM� O@RRHMF�
laws protecting women (against, for example, acid 
attacks), but is a largely passive and reactionary force, 
rather than a pro-active one, which has experienced 
CHƧBTKSHDR� HM� RTRS@HMHMF� HSR� VNQJ
� 3GDQD� @OOD@QR�
to be acknowledgement of the campaigns such as 
‘One Billion Rising’ and international forums like the 
Commission on the Status of Women (CSW), were 
like regional movements, but that such movements 
are fragmented, lack a common platform, and are 
mostly platform for ‘selling’ one’s organization or 
programming for national organisations. 
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In Fiji, the national and regional movements were described 
as being very strong.  Much of the focus of the movement has 
been enacting legislation to better protect women’s rights. 
3GD�/@BHƥB�-DSVNQJ�NM�5 6�G@R�AQNTFGS�SGD�HRRTD�NTS�HM�SGD�
forefront and contributed to legislative work on the issue. 

A once prevalent national movement in the 
Solomon Islands is regaining strength. What was a 
burgeoning movement in the 1990s was weakened 
by civil unrest in the late 90s and early 2000s. 

The 3DFLƩF� ,VODQGV�were characterized by a perception of strong 
national and regional movements with clear leaders such as 
SGD� %HIH�6NLDMŗR� "QHRHR� "DMSQD� @MC� SGD� 2DBQDS@QH@S� NE� SGD� /@BHƥB�
community.

20
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In summary, most respondents appear to be of the opinion that there 
is movement building around VAWG either at the local, national or 
regional level, but it is somewhat weak and siloed in its approach. 
Hence, there appears to not be one single platform or network for 
VAWG that is collaborative across regions. There also seem to be 
some discrepancy around understanding of ‘movement building’. 
Despite respondents providing their perspectives on ‘what they 
consider a movement’ there appear to be a few instances when 
regional campaigns (e.g., One Billion Rising) or forums (e.g., the 
Commission on the Status of Women (CSW) were also considered to 
be movements.

Furthermore, the strength or presence of these VAWG movements 
(i.e. whether it is local, national or regional) seems to vary by region 
and context. For instance, as described above it appears that in 
the South Asian and South and Meso-America region there is the 
perceived presence of relatively strong movements at all three levels 
-- the local, national and regional level. Whereas, the MENA region is 
characterised by multiple local organisations and networks competing 
for funding, less national level movements and a relatively weak 
QDFHNM@K� LNUDLDMS
� (MSDQUHDV� QDRONMCDMSR� HM�  RH@� /@BHƥB� QDFHNM��
described a highly active women’s rights movement at all levels 
�MNS� RODBHƥB@KKX� @QNTMC� 5 6&��� DMF@FHMF� KNB@K� NQF@MHR@SHNMR� @MC�

international NGOS, with the national level appearing fragmented 
by cultural/ethnicity issues or geography. Finally, the region of sub-
Saharan Africa is characterised by the perception of strong coalitions, 
but not necessarily movements, predominantly at the local grassroots 
level that seem to be loose networks with unstructured movements 
at the national or regional level. 

3GD� VHCD� CHRBQDO@MBX� HM� SGD� RSQDMFSG� NE� LNUDLDMSR� HM� CHƤDQDMS�
regions is important to take into consideration when thinking about 
Global South movement building. There is a need for foundational 
regional work that takes into account the very unique contexts 
and politics of individual regions and countries. For example, 
interview data indicates that the regional and national strength of 
movements and conversation around what constitutes a movement 
@QD�UDQX�CHƤDQDMS��ENQ�DW@LOKD��HM�+@SHM� LDQHB@��SG@M�HM�RTA�2@G@Q@M�
Africa. The formation of movements in each region has been highly 
HMƦTDMBDC� AX� TMHPTD� GHRSNQHDR� @MC� BNMSDWSR� @R� VDKK� BNTMSQX� @MC�
QDFHNM� RODBHƥB� HRRTDR� RTBG� @R� K@MFT@FD� A@QQHDQR�� SDBGMNKNFX� @MC�
ONKHSHB@K� GNRSHKHSHDR
� !DENQD� @M� DƤNQS� SN� ATHKC� @� TMHƥDC� LNUDLDMS�
across regions can exist, it may be important to strengthen the 
foundations of movement building work in regions with looser and 
KDRR�VDKK�CDƥMDC�LNUDLDMSR
�
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C. Respondents’ perceptions on the current 
state and perceived value of movement 
building around VAWG in the Global South

This section below presents results from the online survey and 
interviews on how respondents view Global South movement 
building around VAWG. 

I. Perceptions around the current state of the Global 
South VAWG movement 
In the online survey, almost 75% of respondents believed that there 
was a movement to end VAWG in the Global South. However, more 
than half of respondents said that the movement is somewhat weak, 
as indicated in Figure 6 below. 

Figure 6
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Furthermore, a majority of respondents disagreed with the 
statement that the VAWG movement in the Global South is inclusive 
of all activists. Whilst almost 60% report being interested in being 
involved in such a Global South movement and majority believe that 
the Global South movement on VAWG is necessary, as depicted in 
Figure 7 below. 

Figure 7
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This partially mirrored the distribution of responses from the 
qualitative interviews. Of the sixty-eight interviews, almost half 
(n=32) responded yes to the question on whether a Global South 
movement to end VAWG exists, a third (n=20) responded no, four 
were unsure and eight skipped the question altogether. 
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However, most respondents appeared unsure when asked about 
the strength of a Global South movement. The general perception 
was that even if there is a movement, it is relatively weak, incipient 
and fragmented. Furthermore, there was acknowledgement that the 
Global South movement should not be considered as one movement, 
but a network or series of independent networks loosely held together. 
In addition, there appears to be variation in the understanding of 
the term ‘Global South movement’; many were referring to ‘regional 
movements’ or ‘networks’ instead of a Global South movement 
suggesting that the concept of Global South movement was not 
grasped by all respondents.

In terms of breakdown of opinion by region, there was consensus 
among respondents working at the global headquarters for NGOs 
that a Global South movement does not exist. The impression 
appeared to be the presence of global initiatives that create a 
RDMRD�NE�BNKKDBSHUD�DƤNQS�@S�SGD�FKNA@K�KDUDK��ATS�SGD�@FDMC@�RDSSDQR��
funders and drivers of these initiatives tend to be institutions based 
primarily in the Global North (as in many countries of the Global 
South, governments do not see VAWG as a priority issue for national 
development). A couple of respondents mentioned that donors tend 
to focus primarily on the production of evidence and on results, 
which results in work that is more technical and mechanical, with a 
focus on individual-level violence. As a consequence, in many places, 
movement and coalition building initiatives do not receive attention 
HM�SGD�5 6&�ƥDKC��RHMBD�SGDX�CN�MNS�OQNCTBD�PT@MSHS@SHUD�DUHCDMBD�
and results. Furthermore, civil society become “implementers” and 
focus on meeting donors’ reporting and monitoring requirements. 
This appears to be partly for the reason that civil society members do 
MNS�G@UD�RTƧBHDMS�QDRNTQBDR��RO@BD��@MC�SHLD��@MC�SN�RNLD�DWSDMS��
capacity) to come collectively to build movements. Thus, there may be 

south-to-south exchange in which people from one region exchange 
information with other regions, but this is not necessarily a sustained 
DƤNQS
�'DMBD��HS�@OOD@QR�SN�AD�LNQD�NE�@�KNNRDKX�BNMMDBSDC�MDSVNQJ�
of institutions or individuals and less of a cohesive movement or 
movements. 

There was also mention of women’s rights organisations that rally 
and collaborate on a global scale, but that the VAWG movement has 
not been resourced well enough. Smaller initiatives appear to have 
disappeared due to lack of funding. This is possibly because there is 
always competition for funding.  Local NGOs have to compete with 
international NGOs and local government agencies for funding. Thus, 
movement building around VAWG needs funds in order to sustain 
@MX� LD@MHMFETK� DƤNQS� SG@S� HR� ODQSHMDMS� @MC� QDKDU@MS� SN� ODNOKD�
participating in the movement. It is also important to work with 
other groups (outside of women’s rights organisations) to strengthen 
collaborations. In addition, it is important that activists and civil 
society view this movement as something that not only involves 
women, but that multiple actors should be involved. 

A couple of respondents from these NGOs also indicated that there 
might be a weak Global South movement (“contours of a movement” 
quoting a respondent), but recognised that there is no formal 
structure and no active coalition, and only a common struggle that 
pulls people together. The feeling was that the movement is not 
as strong as it could be for reasons such as civil society members 
MNS� G@UHMF� RTƧBHDMS� QDRNTQBDR�� RO@BD�� SHLD� @MC� ONRRHAKX� B@O@BHSX�
for developing a shared vision, strategy and approach. In addition, 
funding priorities have resulted in a segmentation of the movement 
(e.g., focus on female genital mutilation versus VAWG, as prioritised 
by the funder).
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A majority of respondents in Central and South America responded 
positively to the question of whether there is a Global South movement.

At the same, there is a sense that the international movement is 
somewhat disperse because of a lack of opportunities for networking 
and coordination among countries and continents. Many mentioned that 
the movement is not always inclusive, with some well-known leaders 
traveling in international circles where agendas are set, but these don’t 
@KV@XR� QDRONMC� SN� KNB@K� MDDCR
� (S� HR� NESDM�CHƧBTKS� ENQ� KNB@K� @BSHUHRSR� SN�
participate, as funding to the region has shrunk and there are language 
barriers for activists who don’t speak English. Some perceived Asian 
and African networks to be more consolidated, with more inter-regional 
meetings and platforms for exchange of ideas and experiences.

Most of the South Asian respondents did not think there was a strong 
Global South movement, but mentioned the presence of a number of 
regional movements (e.g., the Pan-Asian or Pan-African movements). 
But these movements were loose and not connected across the Global 
South. Hence, there seems to be solidarity of mission, but no common 
movement. 

Respondents from the MENA region seem to be evenly distributed in 
their responses. There was recognition that a movement does exist, but is 
nuanced and needs to be contextualised. In addition respondents felt that 
political realities, ethnic and religious make-up and socio-demographics 
CHƤDQ�ADSVDDM�BNTMSQHDR�@MC�QDFHNMR�@QD�CHƤDQDMS�GDMBD�@�RSQNMF�&KNA@K�
South movement is not easy and context is critical.

In sub-Saharan Africa, there seems to be general acknowledgement of a 
Global South movement, even if it is weak and fragmented. There appear 
SN�AD�ONBJDSR�NE�LNUDLDMSR�NM�BNTMSQX�RODBHƥB�HRRTDR��ATS�SGDRD�DƤNQSR�
do not appear to be sustained and again there was mention that it needs 
to be contextualised.

There was also mention 
of women’s rights 
organisations that rally 
and collaborate on a 
global scale, but that 
the VAWG movement 
has not been resourced 
well enough. Smaller 
initiatives appear to have 
disappeared due to lack 
of funding. 



25

In the $VLDQ�3DFLƩF�DQG�3DFLƩF�,VODQGV�UHJLRQV, respondents do not 
consider there to be a Global South movement, but networks of 
solidarity groups present in countries such as Indonesia, Myanmar, 
Philippines, but not particularly around VAWG. However, what exists 
is a structure for collaboration between members of networks 
through conferences, meetings and online groups.

Overall, it is clear that no singular Global South movement that 
@BSHUHRSR� B@M� BNMƥCDMSKX� ONHMS� SN� DWHRSR
� %NQ� QDRONMCDMSR� VGN� CN�
ADKHDUD� SG@S� SGDQD� HR� @M� DƤNQS� SG@S� QDRDLAKDR� @� FKNA@K�LNUDLDMS��
it was described more as a common struggle across regions rather 
SG@M� @� RSQTBSTQDC�� TMHƥDC� LNUDLDMS
�  S� SGHR� SHLD�� HS� RDDLR� SG@S�
CHƤDQDMS�QDFHNMRŗ�LNUDLDMSR�@MC�BN@KHSHNMR�@QD�ENBTRDC�NM�RODBHƥB�
VAWG issues that are particularly relevant to their contexts based 
NM� QDFHNM�RODBHƥB� HRRTDR�@MC�RNBHN�ONKHSHB@K� BKHL@SDR
� CCHSHNM@KKX��
many regions are still in the early stages of building strong and 
BNGDRHUD�LNUDLDMSR
�3GHR�ƥMCHMF�RTFFDRSR�SG@S�HS�L@X�AD�OQDL@STQD�
to begin work on a Global South movement.  Instead, we should focus 
@SSDMSHNM�NM�DMF@FHMF�VHSG�QDFHNM@K�LNUDLDMS�ATHKCHMF�DƤNQSR


II.  Perceived value of movement to end VAWG in the 
Global South and factors needed to sustain a movement
Despite perceiving the Global South movement as relatively weak 
and fragmented, there was consensus between respondents across 
the regions in favour of a Global South movement against VAWG. 
3GDQD�V@R�@BJMNVKDCFDLDMS� SG@S�MNSVHSGRS@MCHMF�CHƤDQHMF� RNBHN�
ONKHSHB@K� BNMSDWSR� @MC� BTKSTQ@K� CHƤDQDMBDR�� SGDQD� HR� RSQDMFSG� HM�
coming together, for purposes of cross-learning and joint advocacy 
ENQ� HMƦTDMBHMF� K@VR� @MC� ONKHBHDR� NE� M@SHNM@K� FNUDQMLDMSR� @QNTMC�
VAWG. Apart from building a Global South movement, there was 
mention by a couple of respondents on the need for collaboration 
between institutions and initiatives in the Global North and Global 

South. This is partly because there is an existing power relationship 
between the Global North and South, due to a gap in resources. 
Hence, even though it is important to create a Global South identity, 
collaboration would help avoid competition between the Global 
North and Global South and avoid an imbalance in power relations 
leading to productive dialogue and movement building. 

A few respondents acknowledged the issue of patriarchy that has 
been left out of the discussion of women’s rights movements. They 
felt that movements need to not only engage men and boys, but 
there is a need to analyse why over the years globally, regionally and 
nationally, laws that speak against gender discrimination have been 
Q@SHƥDC
�1DK@SDC�SN�SGHR��@�QDRONMCDMS�EQNL�SGD�,$- �QDFHNM�RONJD�
of VAWG issues stemming from similar constructions of gender 
and power relations and compared it to a wave of extreme right 
VHMF� MNSHNMR� SG@S� DLDQFD� EQNL� CHƤDQDMS� QDKHFHNTR� TMCDQRS@MCHMFR�
of gender and power. Hence, it appears that everybody faces the 
same extremism that goes against gender equality and a common 
LNUDLDMS�VHKK�GDKO�@QSHBTK@SD�@MC�ƥFGS�SGHR�SNFDSGDQ


There was mention that a Global South movement would help in 
terms of the exchange of ideas, resources, tools and knowledge 
sharing between organisations in order to address common 
challenges. Some respondents mentioned that the drivers of VAWG 
are similar across countries of the Global South. Hence, a common 
platform can accommodate all these voices and can be useful as a 
SNNK�ENQ�RSQ@SDFHB�@CUNB@BX�NM�RODBHƥB�5 6&�HRRTDR
�

Additionally, there was mention that the network of associations 
focusing on women’s rights need clear structure and concrete 
NAIDBSHUDR
�1DK@SDC�SN�SGHR�� SGD�@BSHUHRSR�EQNL�CHƤDQDMS�BNTMSQHDR�NE�
the Global South need to work together and make their voices and 
priorities heard for facilitating their collective experience sharing 
and learning.
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Given an overall interest for a Global South movement, a number 
RI� IDFWRUV�ZHUH� LGHQWLƩHG�WR�EH�FUXFLDO� LQ�VXSSRUWLQJ�DFWLYLVWV� LQ�
building or participating in a movement:

· Leadership development and inclusion of young women. 
There was widespread acknowledgement by respondents that 
the focus of a Global South movement should be on increasing 
the capacity of leaders and members and institutions in order 
to sustain energy and build momentum. Apart from charismatic 
leaders, there is also a need to support people working on these 
issues voluntarily. Even though a number of people possibly 
work on these issues for personal reasons, they need to feel 
appreciated and supported in order to avoid abuse of power. 
Furthermore, a sort of unique leadership is needed to bring 
SNFDSGDQ�@�LNUDLDMS�VHSG�KD@CDQR�VGN�G@UD�HMƦTDMBD��@R�VDKK�
as can inspire and help people collaborate. Essentially, leading 
the process while facilitating it. In addition, there is a need for 
leadership that encourages multi-generational organising, thus 
it is essential to groom and build leadership of younger women. 

· Shared analysis. A number of respondents mentioned that it 
is important to identify organisations and networks that work 
on building alliances in order to create a common agenda and 
space for communication and dialogue. Also felt that it was 
necessary to have a platform for exchange of ideas, shared 
learnings and challenges, recognising both the possibilities and 
limits of technologies. Furthermore, they felt that it was essential 
to scope out organisations working on VAWG in the respective 
countries and to build a network by mapping out who would 
like to be a part of this initiative. This could then be narrowed 
CNVM�SN�O@QSHBTK@Q�E@BSNQR�@ƤDBSHMF�5 6&�HM�@�RODBHƥB�BNTMSQX
�
There was also a recommendation to develop strategies that are 
‘outside the box’ and to draw learnings from other sectors and 

movements outside of VAWG and women’s movements, such a 
human rights work or LGBT movements and to apply it to VAWG 
movement building.  

· Skills development. The data also shows that building skills and 
reinforcing capacity for those activists working in communities on 
VAWG issues was important. In addition, skill-building of activists 
working in movements ought to include the honing of technical 
skills like strategy and situation analysis of the community along 
with the reinforcement of capacities, such as administrative skills, 
ƥM@MBH@K� L@M@FDLDMS� @MC� BNLLTMHB@SHNM� RJHKKR
�  KRN�� RJHKKR�
development around how to: document change, practice iterative 
learning to learn from errors, have a deeper understanding of 
SGD� BNMBDOS� NE�LNUDLDMS� ATHKCHMF� @MC� BNMSDWST@KHRD� ƥMCHMFR�
were considered essential. Also mentioned as important for 
non-English speakers to learn English language skills in order to 
be able to participate in activities, conferences and networking 
events. Hence apart from leadership development, it was also 
necessary to focus on organisational development. It is also 
essentional to build capacity of younger women to sustain the 
movement in the longer term, as they are the ones moving the 
agenda forward.

· Strategic communication. Respondents felt that it was important 
to be able to share and communicate best practices between 
countries and regions to be able to provide support both from a 
response perspective (to organisations working on response with 
survivors) to prevention. Also, there was a suggestion to hone 
communication skills to discuss issues with people in an open 
way and to convince people that are not persuaded on the issue 
of VAWG. Finally, it is essential to strengthen communications 
capacity among organisations that are working at the grassroots 
or local level.
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· Use of technology. Some respondents felt that often grassroots 
organisations lack information and communications technology 
(ICT). Due to this technology gap, local groups are excluded from 
movement building activities. Hence there is a need for better 
access to the internet and online forums. 

· Removal of siloes in work streams. A few respondents indicated 
that due to allocation of resources and funding patterns, work 
streams tends to be project-based (e.g., sexual harassment, 
female genital mutilation, intimate partner violence) whereas 
activism is not. This in turn leaves less time for activism. Hence, 
important to move away from vertical siloes to horizontal 
movements cutting across issues. In addition, data shows that 
respondents felt that sometimes what is lacking is a vision for a 
wider movement that goes beyond any one project or program.

· Reducing competition. Instead of regions competing for 
resources, a few respondents felt that it is important to increase 
collaboration between regions and nationally in order to 
strengthen solidarity. 

· Recognizing language barriers: Some respondents recognized 
that language barriers have the potential to prevent some 
activists from participating in movement building activities. 
While speakers of commonly spoken regional languages are 
easily included, speakers of less common local languages may 
ƥMC�HS�LNQD�CHƧBTKS�SN�AD�HMUNKUDC


y� &OHDU�GHƩQLWLRQ�RI�JRDOV�DURXQG�SUHYHQWLQJ�9$:* and a forum 
for people to come together. In addition, respondents felt that a 
Global South movement needs to have a bottom-up approach 
and cannot be top-down driven by organisational needs. There 
CNDR� MDDC� SN� AD� LNQD� BNMRDMRTR� @QNTMC� SGD� CDƥMHSHNM� NE�
movement building and what it entails. 

· Planning and budget allocation. There is a need for advanced 
preparation, so that the budget and resources can be allocated 
for coalition or movement building activities as suggested by a 
few respondents.

· Regular self-care. There were a few respondents who felt that 
is was essential to focus on looking after themselves, especially 
having access to counselling or therapy to discharge some of 
the emotional/psychological burden of dealing with hard-hitting 
issues around violence on a day-to-day basis. 

Activists brought up very relevant areas of perceived weaknesses 
that are crucial to address in national, regional and global movement 
ATHKCHMF� DƤNQSR� @MC� 5 6&� VNQJ� HM� FDMDQ@K
� 2NLD� NE� SGDRD�
weaknesses such as skills development, leadership building and 
reduced competition are all critical to building and strengthening 
RTRS@HM@AKD�@MC�DƤDBSHUD�LNUDLDMSR
�
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D. Personal ruminations of activists

I. Aspirations of activists working on VAWG movement 
building
The following section provides a narrative from the perspectives of 
activists in order to better understand their aspirations and hopes 
related to their work around VAWG movement building. As data from 
the online survey showed, respondents had predominantly positive 
impressions of their work around VAWG, citing feelings such as 
being energised, engaged, inspired and connected regularly. Related 
to this is a sense that despite the work being emotionally draining 
and exhausting, there is a sense of accomplishment and hope, as 
illustrated by this quote: 

It [VAWG work] is very tiring and very heart wrenching. It is the 

smile you see on people that you helped, when you see an abused 

woman in a relationship and once you have helped them through 

that darkness that keeps you going…..If you see a child who was 

abused, left alone, maybe with HIV and you take them through 

counselling and school and they grow up well and you see you 

KDG�D�SDUWřWKH�VDWLVIDFWLRQ�RI�KHOS�VRPHERG\�JHWWLQJ�RXW�RI�D�
GLƴFXOW�VLWXDWLRQ�NHHSV�PH�JRLQJ��Botswana

A number of respondents emphasised their desire to see 
transformative change in women where stereotypical assumptions 
around gender roles are challenged and women take on a leadership 
roles. Associated with this was the hope expressed by a few 
respondents around equality and public understanding of the 
true value of gender equality; that men and women are seen to be 
complete equals, as illustrated by this quote: 

“I think for me if I reach a point in my life where I can see women 

and men wake up and recognize that apart from biological 

GLƱHUHQFHV� LQ� HYHU\WKLQJ� HOVH� WKH\� DUH� HTXDOţHYHU\� PRUQLQJ� ,�
wake up and tell myself if I am going to talk to a certain person 

to put that issue of women and men at the centre of their work 

and see them as equals.... If people could recognize patriarchy still 

exists the way it did 100 years ago and take action against it I 

would be very happy.” Uganda

Furthermore, an idea advocated by a third of respondents was related 
to the inclusion of men and boys in the movement against VAWG both 
QDFHNM@KKX�@MC�HM�@�&KNA@K�2NTSG�DƤNQS
�3GHR�HR�ADB@TRD�SGDQD�SDMCR�
to be backlash from men, in the form of resistance to tackling VAWG, 
instead of cooperation and potentially increased risk of further 
violence against women and girls. Hence there is a need for men to 
come in as allies to better understand the issues around approaches 
to tackling VAWG. However, there were a couple of respondents 
who raised questions regarding the male engagement discourse. 
This was due to the apparent lack of a collective thinking process 
on feminism in the region and agreements among international 
agencies, movements or networks that are very fragmented and 
vulnerable to donors’ strategic directions. The male engagement 
debate is global, but local practitioners are caught up in global 
politics and appear to not have resources or capacities to understand 
the debate from the local context. This creates conceptual confusion 
and misunderstandings.

Apart from men and boys, there was also a strong mention that 
there needs to be increased representation from young people 
(particularly younger women) in order to avoid the perception that 
this movement is for older people as shown in this quote:

“As an activist I really want to see men and women lead a life 

without any form of discrimination. I wish that women have the 

agency to tackle the issues strategically which creates barriers 

for their existence. More participation of younger women in the 

women’s movement and for the movement itself to be more 

inclusive, where we see more participation of people from 

GLƱHUHQW�VHFWRUV�RI�WKH�VRFLHW\Ş��1HSDO�
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 � RHFMHƥB@MS� MTLADQ� NE� QDRONMCDMSR� RONJD� @QNTMC� SGD� MDDC� ENQ�
increased funding and resources, along with support for on-going 
training and reinforcement of technical and communication skills, as 
well as capacities to keep abreast of latest developments. There also 
appears to be recognition that predecessors working on the VAWG 
issues managed to garner resources and leapfrog ahead. However, 
there is the feeling that the momentum needs to be sustained and 
a need to ensure that activists have the right skills to harness this 
energy that recognises that power imbalances as the root cause of 
VAWG. From an advocacy perspective, some respondents spoke of 
increased resources for political advocacy in order to break through 
barriers for getting laws changed and policies implemented. 

$MG@MBDC�KHMJ@FDR�ADSVDDM�CHƤDQDMS�LNUDLDMSR��ADSVDDM�QDFHNMR�
and sectors resonated with a few of the respondents. Therefore, 
strengthening alliances between people working on violence against 
children and violence against women and girls appears important as 
the root causes (i.e. balance of power) are the same. For example, 
just as teachers have a responsibility as do parents in exposing 
children to violence, same with men. Boys are socialised to become 

perpetrators and girls to become victims. Thus, there needs to be a 
link between the two movements to make sure there is no violence 
of any kind. In addition, there were suggestions to increase regional 
and cross-national collaborations along with the exchange of ideas 
and linkages with the LGBT movement or the sexual and reproductive 
health movement.

Other aspirations included the need for evidence-based research 
SN� HMƦTDMBD� ONKHBHDR� @QNTMC� 5 6&
� � .Q� SGD� BQD@SHNM� NE� @� R@ED�
environment for activists and human rights defenders to work, 
especially given growing environment of conservatism and a strong 
belief, commitment and conviction in the complex issues that are 
being tackled. 

There was also recognition by a number of respondents of the need 
to look after one’s self and maintain a strong work and life balance. 
This includes strengthening family ties, building community ties to 
improve the neighbourhood and carving out the time and space 
to look after self in order to sustain energy and hope to tackle this 
challenging work around VAWG movement building.  

“My deepest fear in movement building is 

falling into the same mistakes of the past; 

we must keep an eye on inclusion and 

diversity within the movement”. Puerto Rico
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II. Fears of activists working on VAWG movement 
building
Despite having high aspirations and hopes around VAWG movement 
building, respondents did express their fears or what they 
BNMRHCDQDC� SN�AD� QHRJR�NQ�ONSDMSH@K�CHƧBTKSHDR� E@BDC�AX� SGD�5 6&�
movement in the Global South. From the online survey, issues such 
@R�HMRTƧBHDMS�ETMCHMF��HM@AHKHSX�SN�RTRS@HM�@�KNMFDQ�SDQL�LNUDLDMS��
exclusivity of focus on one movement, domination by select group 
of organisations and individuals, lack of shared analysis of problem 
@MC�RNKTSHNM�VDQD�Q@MJDC�@R�ŖCDƥMHSDKX�@�QHRJŗ�AX�LNQD�SG@M�����NE�
respondents (see Figure 8).

$UDM�HM�SGD�HMSDQUHDVR��QDRONMCDMSR�LDMSHNMDC�HMRTƧBHDMS�ETMCHMF�
as a big barrier to work around VAWG movement building. On the 
one hand, funding streams for women’s projects and VAWG work 
@QD� ADHMF� BNLOQNLHRDC� NQ� CHƤTRDC� CTD� SN� ETMCHMF� O@SSDQMR� NQ�
CHƤDQDMBDR�HM�OQHNQHSHDR
�3GHR�HR�CHRBNTQ@FHMF�@MC�G@LODQR�OQNFQDRR�
in the movement. On the other hand, due to budgetary constraints, a 
number of activists working on these issues appear to survive on low 
salaries. In fact, results from the online survey shows that despite 
a majority of activists reporting high levels of education, almost 
21% responded as struggling to make ends meet when asked about 
SGDHQ�ODQRNM@K�ƥM@MBH@K�RHST@SHNM�@MC�@QNTMC�����QDONQSDC�G@UHMF�
enough income to cover their basics (see Figure 9). Hence there is a 
need to focus more on garnering resources and fundraising. 
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A number of respondents expressed concern around a Global South 
movements’ focus and inability to meet its objectives. Hence they 
felt that it was important to work on an action plan and structure 
the movement in order to prevent it from ‘getting hijacked’ or be 
politically exploited. Related to this, was the worry around a lack of 
clarity on agreed objectives partly due to partners or collaborators 
G@UHMF� CHƤDQDMS� UHRHNMR� NQ� CHQDBSHNMR
� %TQSGDQLNQD�� HE� SGDQD� HR�
competition for resources and a lack of networking opportunities 
resulting in less cooperation SGDQD� VHKK� AD� @� CHKTSHNM� NE� DƤNQSR� SN�
build a movement. 

A few respondents raised the issue of the Global South movement 
not having an inclusive or participatory approach as not all voices 
appear to be involved in the movement. They felt the need for 
getting more common people aboard who have similar experiences 
and understanding of VAWG issues. Their claim was that NGOs are 
gradually taking the lead on social justice movements and that 
individual organizations are starting to claim these spaces as their 
own. Thus, there is increasing competition for space and recognition 
NE� DƤNQSR��VGHBG� BNLOQNLHRDR� @� BNKK@ANQ@SHUD� @MC� BNGDRHUD� DƤNQS�
needed for a strong movement. Furthermore, people who work on 
these movements are specialised (i.e. are either gender specialists or 
violence experts) and there is a need for individuals (outside of paid 
activists) to participate and lead these movements as illustrated by 
the quote below:

“One concern is that we have in some way this social justice 

struggle that has been to some extent subject to be treated as 

D� SURIHVVLRQDO� ƲHOG� WKDW� LV� D� PDWWHU� RI� VSHFLDOLVWřH�J�� JHQGHU�
VSHFLDOLVWV�DQG�YLROHQFH�H[SHUWV�DUH�ZRUNLQJ�EDVHG�RQ�ƲQDQFHG�
SURMHFWV�� )RU�PH�� WKLV� LV� D� ULVNřŚ1*2LVDWLRQś� RI� WKH� VWUXJJOH��2I�
FRXUVH��WKHUH�LV�WKH�QHFHVVLW\�RI�SHRSOH�GHGLFDWHG�WR�WKLV�ƲHOG�WR�
make a living. But it shouldn’t be restricted to that. It should also 

include lay and ordinary people that don’t work as a paid workers 

DV� DFWLYLVWVřWKDW� FRQWULEXWH� LQ� WKHLU� VSDUH� WLPH� HWFţDOO� SHRSOH�
VKRXOG�SDUWLFLSDWH��1RW�MXVW�SDLG�DFWLYLVWVŞ��1LFDUDJXD

There was mention of power dynamics that create hierarchies, 
alluding to a situation when leadership becomes the only source 
of power, where power and resources are not equitably shared 
resulting in the network separating itself from members. Thus, it is 
important to increase representation from individuals closer to the 
reality of women who have experienced violence and not just the 
usual suspects (i.e. decision makers). In addition, the dissemination 
NE� KD@QMHMFR� @MC� ƥMCHMFR� QDL@HMR� BNMBDMSQ@SDC� HM� SGD� G@MCR� NE� @�
certain elite group of international organisations who then control 
messaging and communication, which needs to change. There was 
also a point made related to power dynamics created between the 
Global North and Global South which can create problems around 
priority setting and decision-making hence a need to be collaborative.

A couple of respondents from sub-Saharan Africa raised the 
HRRTD� NE�VGDSGDQ� FKNA@K� DƤNQSR�VHKK� TMCDQLHMD� KNB@K� DƤNQSR
� 3GTR��
concentrating on a global movement might not keep topics grounded 
in reality.  There was also the expressed fear that a global movement 
would turn into a competitor for funds, hence taking away from the 
needs of local organisations as demonstrated by the following quote:

“[My deepest fear in movement building] is that it would be solely 

“global”; that there’d be a bunch of people who meet (virtually or 

in person) in a kind of impersonal way – we need to keep things 

grounded in reality, in local/regional realities. This is a common 

ULVN� LQ�JOREDO� HƱRUWV��$QRWKHU� ULVN� LV� WKDW� WKH�JOREDO� HƱRUW� LWVHOI�
turns into a competitor for funds, taking away from the needs of 

the local organizations”. Mexico

(M�@CCHSHNM��KNB@K�MDDCR�RNLDSHLD�CHƤDQ�EQNL�HMSDQM@SHNM@K�@FDMC@R�
and priorities, hence movements can only gain momentum with 
support from international bodies (but this is a double-edged sword 
as the two are not always aligned). As described from a respondent 
in Mexico, the issue of sexual violence in public spaces (‘safe cities’, 
etc.) was introduced in Mexico because it was on the international 
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agenda, with international agreements regarding security. This 
theme came north to Mexico from the southern part of Latin America 
(Argentina). However, it was integrated into programs in Mexico 
because the Mexico City government took it on as a priority.

A few respondents in the interviews spoke of the challenge of 
sustaining a movement. The fear was that the VAWG movement will 
turn out to be a waste of time and money. This is especially the case 
if there is a change in leadership in organisations that are part of 
the movement or within funders, resulting in subsequent changes 
in priorities. Furthermore, if an organisation had more resources 
than others in the movement, there is a leadership imbalance that is 
BQD@SDC
� KK�SGDRD�@QD�BG@KKDMFDR�SG@S�L@JHMF�HS�CHƧBTKS�SN�RTRS@HM�@�
longer term movement. 

“We all know that any form of movement has a 50/50 chance to 

grow into a institutional movement that loses touch with where 

it came from and the actual women who the movement was built 

for. Any time an organization has more resources than the rest 

there could become a leadership imbalance”. South Africa

In addition, funding cuts to civil society organisations results in 
activists having to look at other organisations or ways to make 
money, hence making it hard to maintain enthusiasm and energy for 
movement resulting in an impact on sustainability. In addition, one 
respondent spoke of the issue of backlash around VAWG issues – 

that at some point people appeared convinced that VAWG is an issue 
that must be tackled, but recently there seems to be an attitude that 
points to not appreciating the value of women.

There was also mention of the challenges associated with logistical 
constraints such as irrelevant discussions and long meetings that 
are time-consuming and are a barrier to productivity. Furthermore, 
grassroots organizations often lack technology capabilities. Due to 
this technology gap, local groups are often left out of the process. 
Hence, what is needed is person-to-person contact, but there are 
budget constraints. The other barrier is not everyone globally has 
the same English language capabilities, which can be an obstacle for 
smooth collaboration across the Global South.  

Lack of a common language can be a barrier for sub-regional 

movement building. Unlike many parts of the world (where many 

sub-regions share common languages), there is no common 

ODQJXDJH�VXFK�DV�(QJOLVK� LQ�$VLD�DQG�WKH�3DFLƲF��7KLV�GLVDOORZV�
local practitioners to engage with regional collective initiatives. 

Laos

Finally, a number of respondents particularly from countries in sub-
Saharan Africa spoke of the lack of male feminists that support VAWG 
VNQJ� Ŕ� GDMBD� SGDQD� HR� @� MDDC� SN� FDS�LDM� SN� MNS� R@ANS@FD� DƤNQSR�
around movement building around VAWG, especially as the majority 
of governments in the Global South are led by men.
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III.  Self-care practices and factors needed to sustain 
energy
When asked about the types of self-care routines that respondents 
practice in order to maintain their sense of well-being, yoga and 
meditation featured prominently in order to deal with stress, burn-
out and exhaustion and to stay focused. Other forms of exercise were 
also practiced by some respondents. Additionally, spending time 
VHSG�EQHDMCR�@MC�E@LHKX��QD@CHMF��S@JHMF�SHLD�NƤ�@MC�FDSSHMF�DMNTFG�
QDRS�NUDQ�VDDJDMCR�HM�NQCDQ�SN�QDBG@QFD�@MC�QDƦDBS�NM�VNQJ��D@SHMF�
healthy and spending time outdoors all ranked high.  There were also 
some respondents who recognised that they have neglected their 
health and well-being at the cost of work and are keen to incorporate 
a balance into their work and life as illustrated by the following 
quotes:

ŝ%\�WDNLQJ�WLPH�RƱ�RQ�D�UHJXODU�EDVLV��ORQJ�ZHHNHQGV�IRU�H[DPSOH���
daily exercising sometimes helps also”. Egypt

“…this work is done at the expense of my health.  I should learn 

how to take some time for myself.  We take very little care of 

ourselves”. Algeria

There was also mention of the need to have access to counselling/
therapy to discharge some of the emotional/psychological burden 
of dealing with violence every day (this was suggested especially for 
those respondents dealing with responding to violence). 

Provided below is a sample of representative quotes from 
respondents when asked the question on factors that help sustain 
their momentum for movement building around VAWG:

When you see other people encouraged by what you are doing. It’s 

QRW�D�PDWWHU�RI�SHRSOH�KDYLQJ�WR�ƲJKW�IRU�WKHLU�ULJKW��LW�LV�D�PDWWHU�
of allowing their own power grow.” Haiti

“Use the support from family and to create an environment of 

VXSSRUW�DQG� ORYH��'HVSLWH�PRPHQWV�RI� WHQVLRQ�DQG�FRQƳLFW�DQG�
WKLV�KHOSV�FUHDWH�D�GLƱHUHQW�UHDOLW\�IURP�ZKDW�\RX�VHH�LQ�IDPLOLHVŞ��
1LFDUDJXD

“Regular travel and learning about successful stories that can be 

a source of inspiration” Egypt 

“I try to think in a positive manner and concentrate on the positive 

developments. I know that change happens gradually and small 

gains are bound to bring about tangible gains.” Lebanon

“I think we have a commitment as women who are more privileged 

in terms of being able to highlight these challenges. We are seeing 

new forms of violence against women. All forms of development 

bring their way of discriminating against women. We are not 

seeing anything that has helped women to free themselves from 

subordination; the patriarchy is still present and that means we 

have to be on the alert. For example, sexual harassment is more 

ZLGHVSUHDG��KXPDQ�WUDƴFNLQJ��WKH�VDOH�RI�JLUOV��7KLV�PHDQV�ZH�GR�
not have the right to get tired”. Ecuador
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“The complexity of the reality around me pushes me. I like what 

I do, I like the people I work with. My partner is a feminist, a 

defender. I like to feel part of a process and of a group of people 

who are working to make things better. The feeling of belonging”. 

El Salvador

“There is no answer for that. Sometimes I become very frustrated 

because of the growing violence and I think that frustration also 

fuels me. The negative energy becomes the catalyst for me”.  

Bangladesh

“I do a lot of reading around the issues pertaining to my work. 

0\�UHDGLQJ�OLVW�LV�D�PL[�RI�$UWLFOHV��UHVHDUFK�ƲQGLQJV�DQG�RSLQLRQ�
SLHFHV�RQ�FXUUHQW�IHPLQLVW�LVVXHV��1HWZRUNLQJ�DOVR�LV�D�VRXUFH�RI�
energy for me. To be able to connect to feminists across the regions 

and understand their work creates a kind of solidarity which keeps 

us energized. It feels good to know that there are other people 

struggling in similar ways as we are”. Sri Lanka

“It is very tiring and very heart wrenching work. It is the smile you 

see on people that you helped, when you see an abused woman 

in a relationship and once you have helped them through that 

darkness that keeps you going. If you see a child who was abused, 

left alone, maybe with HIV and you take them through counselling 

DQG�VFKRRO�DQG�WKH\�JURZ�XS�ZHOO�DQG�\RX�VHH�\RX�KDG�D�SDUWřWKH�
VDWLVIDFWLRQ�RI�KHOS�VRPHERG\�JHWWLQJ�RXW�RI�D�GLƴFXOW�VLWXDWLRQ�
keeps me going”. Botswana

“One of the things that I have had to do is just ensure that we 

create an organization that is exciting to work for and inviting to 

work for so when I wake up in the morning I get excited to go to 

work and to be with my team. The second is that having a team 

WKDW�IXQFWLRQV�VR�ZHOOřNQRZLQJ�WKDW�,�DP�VKDULQJ�OHDGHUVKLS�DQG�
knowing I am not carrying the whole load on my shoulders. There 

are people to help me and share the burden with me so if I need 

VRPH� WLPH� DZD\� ,� NQRZ� WKH� RUJDQL]DWLRQ�ZLOO� VWLOO� UXQ� MXVW� ƲQH�
without me”. Botswana
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Overall, the general perception around movement building initiatives 
for VAWG is that it is fairly fragmented, incipient and somewhat 
weak. It lacks formal structure of an active coalition and it is only 
the common shared belief around speaking out against VAWG that 
brings people together as a collective. 

In fact, despite showing a clear understanding of the term movement 
building, it seems that respondents are conceptualising movement 
building around VAWG more as ‘networks’ or a range of networks 
and coalitions within a region that share information with each other, 
such as having joint workshops or meetings.

In terms of a Global South movement around VAWG, there was 
recognition that VAWG movement building in the Global South as an 
initiative would be valuable and there is a need to continue to build 
on existing local, national and regional movements, as well as to push 
boundaries for what has been achieved so far. However, there was 
also acknowledgement for the challenges around implementation, as 
D@BG�QDFHNM�G@R�HSR�RODBHƥB�GHRSNQHB@K�A@BJFQNTMC��BTKSTQD�@MC�RNBHN�
ONKHSHB@K� CXM@LHBR
� 3GDQD� @KRN� @OOD@QR� SN� AD� RNLD� CHƤDQDMBDR� HM�
conceptualisations; in some regions, there was a clear understanding 
of Global South movement building, whereas in others there was a 
SDMCDMBX� SN�BNMƦ@SD�LNUDLDMS�ATHKCHMF� HM� SGD�&KNA@K�2NTSG�VHSG�
regional movements (i.e. Pan-American or Pan-African movements) 
or with regional campaigns. 

Conclusion
The global consultation that Raising Voices embarked 
on with activists from various regions worldwide, has 
resulted in rich, diverse and detailed data on their 
perceptions around movement building for VAWG. 
The purpose of the consultation was to take the 
temperature of existing local, national and regional 
movements; explore activists’ interest in connecting 
with others, strengthen solidarity between activists 
and connections between groups and endeavour to 
increase activism within the Global South.
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Despite interest, enthusiasm and commitment for such a movement, 
SGDQD�V@R� QDBNFMHSHNM� SG@S� HS�VNTKC�AD� @�CHƧBTKS� OQNBDRR� SN�ATHKC�
meaningful synergies across regions in the short-term. Resources 
@MC� ETMCHMF� HRRTDR�� BNMSDWS�RODBHƥB� BG@KKDMFDR�� ETMCDQ� OQHNQHSHDR��
lack of common language across regions, lack of inclusion of activists 
working in the communities, power dynamics between academics 
and practitioners were all cited as challenges around a Global South 
movement. Respondents felt that VAWG can be the larger umbrella, 
ATS�HRRTDR�VHKK�CHƤDQ�EQNL�QDFHNM�SN�QDFHNM�@MC�SG@S�@�&KNA@K�2NTSG�
LNUDLDMS� RGNTKC� OQNUHCD� RO@BD� SN� CHƤDQDMS� QDFHNMR� SN� ENBTR� NM�
SGDHQ�NVM�RODBHƥB�HRRTDR
�3GDQD�V@R�@KRN�LDMSHNM�NE�@�&KNA@K�2NTSG�
movement needing to come from the ground and cannot adopt a top-
down approach driven by organisational needs. Hence at this time, it 
might be more feasible to strengthen regional movements. There was 
also an emphasis on the need to critically engage with men and boys 
as partners in the Global South movement and regional movements 
around VAWG, as well as support women’s rights organisations and 
activists to come together to tackle VAWG.

Presented below is a list of recommendations provided by 
respondents, in no particular order to help think through the 
learning process for developing such a Global South movement.  
These recommendations are also relevant when thinking about how 
to strengthen national and regional movements.

� Explore power dynamics within organisations. There appear 
to be short-term plans and ‘band-aid’ solutions, hence a need 
for long-term vision. Also important to enhance and build on 
DWHRSHMF� DƤNQSR� HM� NQCDQ� SN� B@OHS@KHYD� NM� QDFHNM@K� BNMSDWS� @MC�
complexities as well as established infrastructure. 

� Increase inclusivity and acknowledge that movement building 
is not just about women’s movement building, but it is about 
including people outside of ‘traditional’ activists. Need ways of 
connecting with the larger ecosystem (civil society, government, 
researchers) to include everyone in this conversation. 

� Ensure that a potential movement is not dominated by the 
agenda of a few countries or organizations and that everyone 
has the same consideration and recognised as a member on 
an equal basis. Make sure there is democratisation of agenda 
setting and decision-making process by countries that are a part 
of a movement. 

� Stay focused on tackling VAWG and garner experiences of NGOs 
currently integrated into the movement. Also important to not 
AD�HMƦTDMBDC�AX�CNMNQR


� Understand cultural norms and political systems before 
FKNA@K� LNUDLDMSR�� TMCDQRS@MCHMF� SGD� RODBHƥB� BNMSDWS� VGDQD�
partners are working including characteristics such as ethnicity, 
geographical location, before tackling international level 
movements. 

� Link VAWG movement work with economic justice, regional 
politics and larger social justice analyses. 

� Be prepared for considerable discord and tensions between 
groups and individuals. 

� Use technology, online forums and learning labs to facilitate 
sharing of knowledge and learning between countries. 

� Address language barriers and have better translations to allow 
real and meaningful dialogue and exchange.

In conclusion, there appears to be commitment, interest and cautious 
optimism in programming and work to strengthen a Global South 
VAW movement. At the same time, there are substantive conceptual 
@MC�OQ@BSHB@K�CHƤDQDMBDR�ADSVDDM�QDFHNMR�SG@S�L@X�L@JD�HS�CHƧBTKS�
to move forward collectively at the outset. Most useful may be 
plotting out a long-term 20+ year vision with milestones relevant to 
SGD�VGNKD�VGHKD�@KRN�ROD@JHMF�SN�SGD�QDFHNM@K�RODBHƥBHSHDR
�!THKCHMF�
movement will require long-term, sustained, strategic and iterative 
programming and investments. 
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